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https://www.albany.marines.mil/Portals/75/Docs/Safety/Safety%20Bulletin%20Board/Virtual%20Safety%20Bulletin%20Board/V11%20MCLBA%20Form%2011401%20Near%20Miss%20Report.pdf?ver=2018-10-03-112704-363
https://www.albany.marines.mil/Portals/75/Docs/Safety/Safety%20Bulletin%20Board/Virtual%20Safety%20Bulletin%20Board/V10%20CA-10%20What%20a%20Federal%20Employee%20Should%20Do.pdf?ver=2018-10-03-112508-177
https://www.albany.marines.mil/Portals/75/Docs/Safety/Safety%20Bulletin%20Board/Virtual%20Safety%20Bulletin%20Board/V09%20Occupational%20Noise%20Exposure%20Standard.pdf?ver=2018-10-03-112403-037
https://www.albany.marines.mil/Portals/75/Docs/Safety/Safety%20Bulletin%20Board/Virtual%20Safety%20Bulletin%20Board/V07%20DOL%20letter%20to%20MCLBA%20as%20VPP%20Star%20Worksite.pdf?ver=2018-10-03-112040-817
https://www.albany.marines.mil/Portals/75/Docs/Safety/Safety%20Bulletin%20Board/Virtual%20Safety%20Bulletin%20Board/V08%20OSHA%20Its%20the%20Law%20Poster.pdf?ver=2018-10-03-112204-833
https://www.albany.marines.mil/Portals/75/Docs/Safety/Safety%20Bulletin%20Board/Virtual%20Safety%20Bulletin%20Board/V02%20CG%20MCICOM%20Safety%20Policy.pdf?ver=2018-10-03-110917-330
https://www.albany.marines.mil/LinkClick.aspx?fileticket=0FsfQ_4Qf4k%3d&tabid=6752&portalid=75&mid=13937
https://www.albany.marines.mil/Portals/75/Docs/Safety/Safety%20Bulletin%20Board/Virtual%20Safety%20Bulletin%20Board/MCLB%20Albany%20CY18%20OSHA%20300A.PDF?ver=2019-01-25-142258-270
https://www.albany.marines.mil/Portals/75/Docs/Safety/Safety%20Bulletin%20Board/Virtual%20Safety%20Bulletin%20Board/V12%20OSH%20Protection%20for%20employees%20Col%20Trimble.pdf?ver=2018-10-03-132932-690
https://www.albany.marines.mil/Portals/75/Docs/Safety/Safety%20Bulletin%20Board/Virtual%20Safety%20Bulletin%20Board/V01%20Commandant%20Safety%20Action%20Campaign%20MAY%2018.pdf?ver=2018-10-03-110658-923
https://www.albany.marines.mil/LinkClick.aspx?fileticket=fyH6sm6m7Fc%3d&tabid=6752&portalid=75&mid=13937
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SUBMCOMMANDANT'S SAFETY ACTION CAMPAIGNY

GENTEXT/IREMARKSM. Every week we lose Marines and Sailors to mishap-related injury or
death. Nearly all of these mishaps are preventable. VWhile we have made significant stides in
reducing the severity and frequency of ground mishaps, aviation and off-duty mishaps continue to
shatter the lives of far foo many Marines, Sailors, and families. Owver the past 30 months, 202
Marines and Sailors have died in mishaps — ﬂ'ienupntyﬁmjweﬂledﬂienchganmcyde
or driving a car. As the Sergeant Major and | talk to Marines and Sailors, it is clear that tragedies
outside of your own or adjacent units are simply not visible. As a result, Marines are unaware of the
full magnitude of these senseless losses. Marines take care of our own - this is one of our enduring
principles emphasized in MCDP 1-0, and is an essential element of our mission to “Live the Title
You've Eamed” and “Lead Like You Want fo Be Led.”

2. This message Kicks off the Commandant's Safety Action Campaign. | challenge all Marines o
reduce fhe number of mishap fataliies 50 percent by the end of Fiscal Year 2019. This is a bold and
aggressive goal that can only be achieved through a deliberate and continuous focus on actively
identifying hazards and making balanced nisk decisions through professional planning, briefing,
execufion, and debriefing of every mission - by leaders at every level, in every unit. This emphasis
mnﬂmmaﬂummﬁmmmmmu
applied 1o our off-duty activities.

3. To support the Safety Action Campaign, CMC Safety Division will publish a monthly collection of
safety cbservations, mishap trends, risk management best practices, and summaries of fatal and
imjury mishaps.

4_ | task all Commanding Officers and Sergeants Major to:

a. Continuously assess the professionalism of your unit's daily operations - specifically how
Marines and Sailors plan, brief, execute, and debrief all operations, mo matiter how routine. Safety is
not a separate aclivity, but the byproduct of our collective professionalism in every aspect of our
daily operations.

b. Ensure your subordinate leaders:

{1) Embody and enforce professionalism in all aspects of on-duty and off-duty behawvior.

(2) Communicate the lessons gleaned from our mishap losses found in the CMC Safety Division
monthly to their subordinate Marines at least monthly. Include discussion of how nsk management
principles are applied o off-duty activities.

c. Empower every Marine, Sailor, and Civilian in your change to ideniify and commmunicate hazands
up and down the chain of command by reinforcing a professional safety culture that expects and
encourages open and honest reporting of hazards, emors, and near-misses. Commanders and
leaders must, through daily inferactions, demonstrate the difference between emors that require
coaching and willful violations that require: comection. Our NCCs must be intimately involved in all
actions fo reduce mishaps.

5. Commanders of MARFORCOM, MARFORPAC, MARFORRES, MARFORSOC, and the
Commanding Generals of TECOM and MCRC will deliver an in-progress review brief to the 38th
Executive Force Preservation Board (EFFPB) providing interim results, best practices, and bamers to
success of the Safety Action Campaign. The 39th EFPB is tentafively scheduled for October 2018
and will be anmounced via SEPCOR._

6. Execute the plan, Robert B. Neller, General, U_5. Marine Corps, Commandant of the Marine
Cormps.if



COMMANDER'S POLICY STATEMENT ON SAFETY

e huve n responsibily w e Muion aode2ch ather in providing te moss enpable binrne Cerps possifle.  Focer
Fretcetion (FP} is v anultifie iect eoncept critieal to reallzing this poal, Sufety is the andeelying koystona in building
the culture necessory 1o fully anliwace il cuclusee cochelement of P, Safery Lsessenidnlly e tought proecss by
which we nddress fgk dorlng avary mmneat of aceeamplishing the mission, In develophng an optimized Safty
prosess, e st Tocts un prople; Tuew ey are iroined, the wols available w e, o Safey System to cedrdinote the
effor and soos Impactanly, e example 504 by Leadzrship,

People: Our Musines, Swilers, Civilion Merlnes, fomllies and tenants desorve mnenvirgnmen; whene ihey ezl
Safeny censidarutions #re ot w harrivr or wn nftorthought, but o part of life, This con anly be schizved I all of us,
repuidlzss of rank er positlen, work o3 a team, Fachodema meanlsze's conielbuion wH0 be considersd nnd rapacted,
All peezonnel shauld wedersiznd shor aceoninfibley i evarpone's responsillicg, and 11 expecied thal saelh
iradividital has Uve cowmsys o als e oght thing.

Toaimitng: 1 requie thil eoch Wsh be submilted iea Fob Hazard Anolysie (JHA), and roqulen thatall leaders eneure oor
Marines, Saikors and Clvillon Mucloes o preparcd throwgh 8 Frequent, ebevai and ceprgaelsnsive ralning sylinbus
far their nssigned mission. Teal wing mast e mphossize each p!rsnn'\s mspmulbllhy in Erow pal n;||||l:|.I Enlp Iy
Rzl prancedduses wml protecties equipnenl. Uraining shouhl olso erphasize on individeo?s duty (o conrey
lessons lenrnecd throngls mentaring and the Safeyy Menagemens Systom, W nll e very impertont okt play in
IMpProYIN cur ovwn u.rcusnnd tho enterprlae,

Taols: [ amcommitied to inmovnlion, creaivity and rasourcefuless e davaloping nene taory wole tha Mellilole
ariasion snceess, Tonavation ot incaeasas on Salety postars ol preserves cogablily b eeally e only optioa we
e 1o adlcdress tha challenges prosented by coapal g privilies it tonday's nestrzted fiseal environmant. dost
{mpactoniky, idens are 1o e sweed, culdvaled and wvrarded,

Safety Systenn: A robaist ond comprehensive Safety sud Qoeapationsl Munngement Systern (SOHM) has provan la
reduce prevenlatds injurizs, illucsses ond cquipment domaga, and Sncieases pewlinsa, T onlnoos this commiimanl to
improving Sofety and health, productivity sl foree preservailon, all fnemiiodens wild picipae 1a the predest sxient
prosslble i OBHA's Velualagy Prdocdi oo Progrom (Y P wsing Dl provided services, MEI00M initiaives und
awallatle resomices, MOICCR Polioy letler 513 has my foll altemion wad suppac.

Leadecshlp: Uonimarbers and their Senior Enlisted Advisars shell sed o Command climale where Safaly is not enly
taken seriously, hut is parnmaunt neross the entire spazirum of an and off dusy welivilize,

Tinally, Sofety is notldng man: than toking < kre of oer own, Byaryane, regondbess of rmnk er posithan, is o Salety
Offtear, Sotet's keapi t faildy with each odeer, cng Macines, Sailors, Civilion Moriees, Failias and tenants by
siriving For 2ere mighaps ard maintaindng o Swbety orlented culture,

Sempar Fidolis,

MAIOR OEMERAL, L5, MARINE CORPS
COMAANDER, MARINE CURPS [INSTALLATINS COMMAND




MARINE CORPS INSTALLATIONS EAST MISSION AND SAFETY
POLICY STATEMENT

Cur mission at Marina Corps [nstallations
East-Narine Corps Base Camp Lajeune
(RCIEAST-MCE CAMLF]) is 1o Command and
Contral assigned Marine Corps Installations
toenable the operating forces, tenant
commands, military personnel, and their
families, MCIEAST MCB CANLE! alsa
operates 2 lzining bese that gromotas the
comaat readiness of the operating forces

| and Lhe mission of other tenant commands |
by providing training venues, faclities, services, and support in order to be respansive (o the needs of

tarines, salors, and Lhair families.

Dwe to our unigue mission, wa must cantireausly reinforoe the importance of salfaty and operatianal
rak managemant amang 2l MCIEAST sunardirate commands, staff, and supporting elamsnis, The
nature of the suppoerting establisnment enviranment has the potential to breed complacency; however,
aur professional approzch to the missian will mitigate that potential,

W' view safety ard fisk managamenst a5 byproducts of proactive leadership and professionalism. Az we
conlinuously strive for parsonal and protessional escellence, o ralural effect will be increasad
gwarenes:, sound judgment, the abilimy to oredict consequences, and a biss to 'do the rght thing.’
Leadershipisa key elamentin astablishing the safaty culture and all levels in tha chzin of command must
stress salely and risk management to ensura it is incorporated Iinto all aspects of our businass - on and
off-duly.

The Commandzan: has decreed that all Marinas and Civilian Matings shall smaloy 3 ranpe of tools to
positively affect force preservation. Risk mitigalion & ane of the primary means availzble to eliminate
injuries and tha senseless |oss of ITe, both an-duly and off. MCIEAST leaders will ensure risk mitigation
is emplayed when accomplishing daily tasks and when those in their charge 2re planning off-duty
activities. Furthermore, the satety programs iimplemanted by MOEAST-MCB CAMLE! will sggrossivaly
pursua the reductian of incidents on and off-duly through the implementation of risk mtizaticn
meazures, comprehansivie safioty training and aducalion, aversight by leadars, and accountability.

Lastly, every decision you make affects notenly you, butyour loved anss and fellow co-workers, as wll.
We nead avery Marine, service memaer, Cwilian Maring, snd contractar to be a safety officer, and Lo
step-up and stop o correct any unsale activity, IF it doesn's laak righs, smell right, scund right, or feel
“ight, chances ara it's not right. Your diligence and proactive actions could save a life of prevenl serioms

injury, Think, Decide, and Act- in Lhal order. »
& e /
LT, AN )

e
e g
CHARLES A METIGER BEMNIAMIN T, WATSCON
Sergeant Major, L 5 Marine Corps Brigadier Ganeral, L. 5, Marine Corps

Commanding Generzl

MCIEAST-MCE CAMLE] Safety Officer is LtCol Ekrlich at [910) 451-2082 or brian.ehrlich@uzme.mil.
The Command Safety Office is located in Building 41 and the phane aumber is (910) 451-5725,




COMMANDING OFFICER’S SAFETY POLICY

Nu'mﬁzrmndnm:hnuhdlﬂmwmu This is the lead line in both space shuttle accident investigations. By
- the mid-eighties MASA"s culture had become focused on shuttle lannches at the expense of bumean life
by violating fundaments] safety principles. Marine Corps Logistics Base Albany is a key location
allowing our tenants to equip snd sustsin Marines and operstions throughout the globe. Safery is
critical to mission success. We cannot succeed unless we jealously guard our precious resources: gur
| people, owr equipment, and our faciliftes. That means we st include risk management as part of

4 every task, process, and operation -both on duty and after hours.

Marine Corps Logistics Base Albany exicts to provide support services that ensble our tenants to
accomplizh their mission to equip the Marine Warfighter, Safety is critical to mission suocess. We
camnot succeed unless we jealously gward our precious resources: our people, our equipment, and our
facilities. That means we must inchide risk manazement as part of every task, process, and operation -
both on duty and after-hours. In ory command safety is equal in importance to prodoction, scheduls,
and cost.

Mishap prevention is a shared responsibility between individuals and their leader. Creating a positive safety oulture rests with my
sbordinate leadership and me. Te achieve this culture, T expect the following from every member in this command:

#  Be your brother's keeper. MCDP 140 mskes it clear: Marfnes (and Chdlian Marmes) Take Care gf Thair Own

#»  Be courageous fo set and enforce touzh and sometimes unpopular standards.

#  Hold each other accountable for violations of safety standards.

+  Keep our work areas free of hazards through goed housekesping, thorough inspections, and reporting near misses.
«  Confrol the threats to your safety and health: mshing, frustration, fatigne, distraction, and complacency.

= Donot accept or take shortouts duoe to operating tempo. Follow the JTHA for the task and the deliberate risk management process

»  TUse the safety resources provided by your leaders and pay ion during safety traiming so you can leam comect safety
practices.

Private motor vehicle mishaps are the leading camse of death to Marines. Spesding distracted drving, driving fatirned, TIUT riding
without moforcycle protective gear, and failing to wear seatbelts are rogee behaviors and indicate a lack of self-discipline. First-line
Marine leaders will teach Marines the fimdamentals of risk assecsment and help them create 3 plan to eliminate the msk.

You are officially appointed as the safety officer for those aroumd yon. You are authorized to challenge stop, or raise the issue to your
SPETVISOr OT UNion representative whenever you believe an unsafe action is shout to ooor.

MCLEB Albamy has one of the most comprehencive and credible michap prevenfion programs n the Dol We have received
numercus gwards for owr command safety program and have eamed the prestizions designatien a5 an OSHA Veluntary Protection
Propram Star worksite. Iammmnnmdmmmmslylmprmrmgmsa&typmgmmmleq}MﬂB Albany the safest j iom in
the Mharine Corps to work, live, and wvisit.

0 LONEL, UN'ITED SIATES MARINE CORPS
COMMANDING OFFICER
MARINE COBRPS LOGISTICS BASE ALBANY



COMMANDING OFFICER'S COMMITMENT TO THE
VOLUNTARY PROTECTION PROGRAM (VPP)

I Marine Corps Logistics Base Albany began its VPP journey in July 2009 and

the results have been dramatic, real, and measurable. In CY19 we reduced

18 Civilian Marine OSHA recordable cases 69% compared to FY10 and lost-time
| mjunes have become very rare events. We have not expenenced a Manne

§ related Class A or B mishap over the past 13 years; we will not rest on our

¢ achievements and actively seek better ways and means to pursue our safety

goals. Our workforce 15 fully engaged and contributes by inspecting their

wotk areas, reporting near miss conditions, suggesting program

improvements, and watching out for the health and safety of coworkers. We

continue to implement best practices brought back by our Special Government

Emplujreesdlmﬂgtheutmtsto other organizations as part of OSHA's VPP evaluation teams. As one of

only a handful of VPP Star worksites in the Marine Corps, we are justifiably proud of our record low

mushap rates, continmous improvement mitiatives, and our powerful safety culture.

As participants in VPP, we continue a commutment to excellence m safety. We confinue to improve by
applying sound risk management, analyzing work processes, exceeding workplace safety compliance
standards in order to maintain a strong safety culture.

We will continue to use VPP as the command's safety and occupational health management system and I
expect everyone to continue to do their part. We owe it to each other, our families, our tenant

COLONEL, U'NTI'ED STATES MARINE COEPS
COMMANDING OFFICEE.
MARINE COEPS LOGISTICS BASE ALBANY
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From: Kenneth C. Schlegel, President AFGE Local Iithﬂ'

Tn:  Commandar, Marine Corps Logistics Base

Subj: SUPPORTING MARIME CORFS LOGISTICS BASE WOLUNTARY PROTECTION PROGRAMS (WIT)
PARTICIPATICN

The American MNederation of Government Employess [.‘\FGEI, Local 2317 is committed to protecting the
safety, health, and weall-being of the Marine Corps Logistics Base (MCLB) workforce. We encourage all
employees to take responsibility for their persanal safety and the safety of fellow emplayees, In
fulfilling cur cammitment to sataty excellance, we are pleased and honored to offer our support in
achiaving and maintaining MCLE's OSHA VFP Star Worksite Inltlative. There 15 perhaps ne better
partnership in which we can unite than in protecting the safety and health of aur emplayees.

We have cbserved first-nand the many benefits of WPP. In addition to the reduced mishap rates and
workers’ cornpensalion avoidance, VPP nas given Lhe workloroe 2 voice where Lhey impact the safaty
pregram and participate in meaningful activities to improve the safety culture of the command, This
inwalvernent has fostered better communiration with management, increased emplovee morale, and
enhanced productivity. AFGE Lecal 2317 will do whalever il lakes to assist your command in
J;I;reng;th.erlin‘l:l_I a culture of continnaus improvement as YU pursine .r.afpfll.' exrallence.

To demonstrats the value wa place in preventing mishaps 2nd protecting the satety and health of the
warkfarea, AFGE Local 2317 agrees to nevor use safaty ar aur suppart of WPH as leverage ta acquire
unrelated gains. To do so would compromise gur strang, prefessicnal relztionship and undermine cur
COMMan gr:al. In signing this agreement, wa, the members of AFGE Lacal 2317, do reserve the righr to
wilhdraw aur support to WPP shauld the program cver Beceme ineffoctive or in conflict with the intenest
of cur memkers.

In conclusion, AFGE Local 2317 leadership pledges our full support of MCLB's DSHA VPP program and
encourages all owr members to participate. We are excited about the apportunity to continue in the
safety partnershin that has proven so henaficial to the employaes, the installation, our peers, and the
loeal community.

R e gl
Prezident, AFGE Local 2317




W.S. Department of Labor g
Uccuganonal Sataty and Health
Wastingtan, DLC. 20210
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Mlarine Corps Logistcs Base Albany
314 Radford Boulevard

Adbany, Gepraia 51704

Thear Colane] Davis:

1 o plensed to infome vou that the Oecupationel Safery und Hewlth Adminisieetion (Q8HAY has
appraved yaur paticipaion in the Star Voluntary Frotesion Progiam (VPFL Please accept my
corgritfulanoms cn ths polaworthy achievement,  You have joined &nelife aretip ol
orzunizations that provide sxemplacy © wliomal saliely and heullh prolection and serve ns

for athzrs [mperant VEP information and a copy of the VPP Onsite Evelustion Repart
ezl LT PP i

“feur qualificaion for OE11A 's-lv.nlr. & recr e program is a testament b the h:.\rl's. ¥
amil UL COng Il\.l\l.l\.'i havie me tor dhesvel ap id |_"I.'|“|.-..."I.\..'|I! PP gl ali ity 3&[&-.\ anc |

IR et |_:|rns'|'n| 15, DsHMA ha |:.n'|1ed Ll 1 appT sach L '-m.l'rL:: prate

lives, peducs injuies and illncsscs, and promaie coaperation and commenisation in the
weorlaplaee. W snccurage vou b educate aod meater othecs i the benefits of e lectively
mrmaging worker satety srd health

O Sehall ol CE11A, T exiend my fhanks tooyau and \-L‘llll'a:|'|'||'l|"_'.--cr:* for voar commi
expellence, the VPP, and the principle of continuovs improvement 1 lovk forwerd o .'1.!.‘.-J. ng
whoul vour -_|r|;~_':_ﬁ|u1 :,-;.I’:-l:. andl health endeavars and successes.

Sincerely,

[RETS |LII':.‘:.|.|£X./
Enclosures

Jubie Disteline, Aancecane Fodecation of Govenumnent Employess, Local 2317




Job Safety and Health

S Opantmaet ek el Hinatlth Aciralln intrastion

IT'S THE LAW!

All workers have the right to:

= A safe workplace.

Raise a safety or health concern with
your employer or OSHA, or report a work-
related injury or illness, without being
retaliated against.

Receive information and training on job
hazards, including all hazardous substances
in your workplace.

Request an OSHA inspection of your
workplace if you believe there are unsafe or
unhealthy conditions. OSHA will keep your
name confidential. You have the right to have a
representative contact OSHA on your behalf.

Participate (or have your representative
participate) in an OSHA inspection and
speak in private to the inspector.

File a complaint with OSHA within 30 days
(by phone, online or by mail) if you have been
retaliated against for using your rights.

See any OSHA citations issued to your
employer.

Request copies of your medical records, tests
that measure hazards in the workplace, and
the workplace injury and illness log.

This poster is available free from OSHA.

Contact 0SHA. We can help.

Employers must:

Provide employees a workplace free from
recognized hazards. It is illegal to retaliate
against an employee for using any of their
rights under the law, including raising a health
and safety concern with you or with OSHA, or
reporting a work-related injury or illness.

Comply with all applicable OSHA standards.

Report to OSHA all work-related
fatalities within 8 hours, and all inpatient
hospitalizations, amputations and losses
of an eye within 24 hours.

Provide required training to all workers in a
language and vocabulary they can understand.

Prominently display this poster in the workplace.

Post OSHA citations at or near the place of
the alleged violations.

FREE ASSISTANCE to identify and correct
hazards is available to small and medium-
sized employers, without citation or penalty,
through OSHA-supported consultation
programs in every state.

1-800-321-OSHA (6742) - TTY 1-877-889-5627 - www.osha.gov




191095 - Occupational noise exposure. | Occupational Safety and Health Adomimistration  Page 1 of 13

By Standard Number (flaws-regs/regulations/standardnumber) | 1910.35 - Occupational noise exposure.

= Part Number: 1910

» Part Number Title: Occupational Safety and Health Standards

« Subpart: 1910 Subpart G

= Subpart Title: Occupational Health and Environmental Control

= Standard Number: 1910.95 (flaws-regsfinterlinking/standards/1910.95)

= Title: Occupational noise exposure.

= Appendix: A (Mlaws-regs/regulations/standardnumber/1910/1910.95AppA);

B [ /laws-regs/regulations/standardnumber/1910/1910.95AppB);

C (/laws-regs/regulations/standardnumber/1910/1910.95AppC );

D {/laws-regs/regulations/standardnumber/ 1910/1910.95AppD);

E (flaws-regs/regulations/standardnumber/1910//1910.95AppE);

F (flaws-regs/regulations/standardnumber1910/1910.95AppF);

G [flaws-regs/regulations/standardnumber/1910/1910.95AppG);

H {flaws-regs/regulations/standardnumber/1910/1910.95AppH);

I |/laws-regs/regulations/standardnumber/1910/1910.95AppI )

= GPD Source: e-CFR (https://www.ecfr.govicgi-bin/text-idx?

SID=65h2792e2e75 300090341 F15 245 1e5R1pl = fecfrbrowse/ Tide29/29tb_02.1pl)

1910.95{a) (flaws-regs/interinking/standards/1910.95(a)}
Protection against the effects of noise exposure shall be provided when the sound levels exceed those shown in
Table G-16 when measured on the A scale of a standard sound level meter at slow response. When noise levels
are determined by octave band analysis, the equivalent A-weighted sound level may be determined as follows:

hittps:/fwww.oshagov/laws-regs/regulabions/standardmumber/1910/1910.95 10/3/2018



What A Federal Employee
Should Do When Injured At Work

Report to
Supervisor

Obtain
Medical Care

Written Motice

Obtain
Receipt of Notice

Submit Claim For
COP/Leave andfor
Compensation

For Wage Loss

Ewery job-related injury should be reported as soon as possible to your supervisor.
Injury also means any illness or disease that is caused or aggravated by the
employment as well as damage to medical braces, artificial limbs and other

prosthetic devices.

Before you obtain medical treatment, ask your supervisor to authorize medical
treatment by use of form CA-18. You may initially select the physician to provide
necessary treatment. This may be a private physician or, if available, a local
Federal medical officerhospital. Emergency medical treatment may be obtained
without prior authorization. Take the form CA-16 and form OWCP-1500/HCFA-1500
to the provider you select The form COWCP-1500VHCFA 1500 is the billing form
physicians must use to submit bills to OWCP. Hospitals and pharmacies may use
their owmn billing forms. On occupational disease claims form CA-18 may not be
issued without prior approval from CWCP.

Im traumatic injuries, complete the employee's portion of Form CA-1. Obtain the
form from your employing agency, complete and tum it in to your supervisor as
soon as possible, but not later than 30 days following the injury. For occupational
disease, use form CA-2 instead of form CA-1. For more detailed information
carefully read the "Benefits _." and "Instructions _._" sheets which are attached to
the Forms CA-1 and CA-2.

A "Receipt” of Notice of Injury is attached to each Form CA-1 and Form CA-2. our
supervisor should complete the receipt and return it to you for your personal
records. If it is not retumed to you, ask your supervisor for it

If disabled due fo traumatic injury, you may claim continuation of pay (COP) not fo
exceed 45 calendar days or use leave. A claim for COP must be submitted no later
than 30 days following the injury (the form CA-1 is designed to serve as a claim for
continuation of pay). If disabled and claiming COP, submit to your employing
agency within 10 work days medical evidence that you sustained a disabling
traumatic injury. If disabled beyond the COP period, or if you are not entited to
COP, you may claim compensation on form CA-T or use leave. If disabled due to
occupational disease, you may claim compensation on form CA-T or use leave. A
claim for compensation for disability should be submitted as soon as possible after
it is apparent that you are disabled and will enter a leave-without-pay status.

The Federal Employees' Compensation Act (FECA) is administered by the U.5. Department of Labor, Employment
Standards Administration, Office of Workers' Compensation Programs (OWCP). Benefits include continuation of
pay for traumatic injuries, compensation for wage loss, medical care and other assistance for job-related imjury or
death. For additicnal information about the FECA. read pamphlet CA-11, "When Injured at Work" or Federal
Personnel Manual, Chapter 810, Injury Compensation, available from your employing agency. The agency will also
give you the address of the OWCP Office which senvices your area.

Post on Employees' Bulletin Board

U5, Department of Labor
Employment Standards Administration
Office of Workers' Compensation Programs

U8 BOVERMMENT FRNTING OFFICE: 59 LOB4

Form CA-10
Rew. Aug. 1887



MEAR MISS REPORT -
File Number:
MCLBA Formn 11401 (B8-10) | ‘

1. | believe a condition or behavior exists which is a safety or health hazard to our personnel or property.
| am a:

Employes
Civilian Military Representative Contractor Oither
NO

2. Diges this condition or behavior immediately threaten life or health? YES

3. Please check the appropriate of near miss:

Employee

Action or Use of Workplace Equipment Oiher
Behavior Equipment Condition Diefect

4. When did you observe the near miss condition or behavior? Date: Time:

5. Please specifically identify the building, worksite, or other location where you cbserved the near miss.

8. Supervisor (if known) at this location is: | and phone number is:

7. Briefly describe your observation of the condition, behawvior, or action you believe is a near miss:
{Who was involved, What is the unsafe/unhealthful condition, What unsafe/unhealthful behavior did you observe)

8. Describe the injury or property damage that could cccur if this near miss is not comected?

8. Number of employees exposed to or threatened by the condition, behavior, or action:

10. if known, list any safety or health standard which you believe may apply.

11. What are your suggestions to comect the unsafeiunhealthful condition or behavior?

12. Has this near miss been reported to, discussed with, or brought to the attention of a supervisar?
Yes No

13. If yes, please give the results, including any efforts by management to comect the condition or

behavior.

14. Name (optional): Phone number Email (optional):

{optional):
15. If you are a representative of employees, provide name of your organization.

This Section for Use by Supervisor, Unit Safety Officer. or RMO Safety Specialist

Investination Results and Cormective Actions:

Motified Person Submitting the Mear Miss Report on: Via:
[Attached relevant comespondence)
Mame: Date Closed:

Position:




Occupational Safety and Health Protection for
Employees of the Marine Corps Logistics Base

Albany

The Occupational Safety and Health Act of 1970, Executive Order 12196 and 20 CFR 1960 require the
heads of Federal agencies to fumish to employees places and conditions of employment that are free

from iob safetv and health bazards

Responsibilities of Your
agency

2. OSHA
MCLE Albany will Comply witn
appiicable reguiations of the
Ceeupational Safety and Health
Administration.

3. Reporting Hazards

MCLE Albany will respond i
employee reports of hazards In the
workpiace.

4 Workplacs
MCLE Albany will ensure fat esch
\luiplmelsmpememrl.ﬂj'fu'
conditions. MCLE Albamy
wil pnsmumnrmsnu
Unheatthiul Working Condtions
found during the Inspections for 3
mirimum of three working days, or
unil the hazard Is comectad,
whichiever is later.

5. Comection of Unsafs
Conditions

MCLB Albamy will take promet action
tp assure hat hazarious condkilans
are eiminated. Imminent danger
condiions Wil ba comected

Immediaesy.

[ Sﬂ'ltj'irldplm

ulpmen
E‘!:Lﬂ.ﬂha\j"lla‘qllre mairiain
and require use of approprate
protective and safety aquipment.

7. Safsty and Health Tralning

Employee Responsibilities

1. Compllance with S tandands
Empioyess shall comply wih all
OSHA and approved MCLE Alany
pocupational safety and haalth
standarss, policies, and directives.

provided by MCLE Albany.

Rights of Employees and
Their Representatives

1. Pariicipation In Satety and
Health Program

Employess and teir
shall have the right to participate In
the MCLE Albany Safety and Heath

Program. Empioyees shall be
authortzad official ime for these
activiies.

2 Access o Records and
Ducunrtn

HETY and melir repe alives
shall have acoess to coples of
applicaile OSHA and athar

siandards and

regquiations; MCLE Albany safety and
haaith policies and directives;
aceklent, Injury and liness statistes
of MCLB Alany.

3. Raporting Hazards

Empioyees and thalr reprasentatives
shail Nave the right to report unsare or
unmeatthnul cONCEons i

nmwmsnpbwemmm
report will be kept confidential If
requestsd.

or reprisal for exercising any of ther
rights under the MCLE, Albany Safety
and Healih Program.

Responsible Officials

The Deslgnated Agency Satety and
Health Offcial (DASHO) for MCLE
Albany Is:

Ml E. Dickinson Jr., MSPH, CHMM
Lsialguen STe Manager

The Safety and Health Deslgnes for
this workpiace Is:

DAVISION SAFETY OFFICER
and may be contacted 3t

{Telephone and locabon)

Further Information

Thils notice highilghts the MCLE,
Albany emgloyes |ob safety and

hesith program. Mare Information
about the MCLE Albamy program ar

- T GER]J.LD
Colonel TSHC



THE ANNUAL OSHA 300A
LOG IS REQUIRED TO BE
POSTED FROM 01
FEBRUARY TO 30 APRIL
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