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COMMANDING OFFICERS
STATEMENT ON PROHIBITIED ACTIVITIES AND CONDUCT
PREVENTION & RESPONSE

"Marines take care of each other!”

All leaders bear the responsibility to ensure our teams are led well and cared for
physically, emotionally, and spiritually. "Taking care of Marines" means vigorously
enforcing our high standards of performance and conduct. We will hold each other accountable and address
violations expeditiously, at the lowest appropriate level.

MARINE CORPS ORDER 5354.1G outlines the Marine Corps policy, procedures, and responsibilities for
preventing and responding to prohibited conduct involving sexual harassment, prohibited discrimination,
harassment, hazing, bullying, dissident and protest activities, and wrongful distribution or broadcasting of intimate
images. These behaviors are referred to collectively as prohibited activities and conduct (PAC).

All Marines, Sailors, and civilians aboard Marine Corps Logistics Base Albany will treat one another with
dignity, care, and concern. Prohibited activities and conduct as outlined in the order above are corrosive and we
share a collective responsibility to prevent and respond to them appropriately. We will take care of our Marines
and Sailors to ensure that we uphold our high professional standards of performance, conduct, and discipline.
Misconduct, inappropriate behavior, and/or discrimination, to include sexual harassment and hazing
are unacceptable within this command. Violators will be subject to immediate administrative and/or disciplinary
action.

Conflict Management is the preferred method of resolving most complaints of prohibited activities and conduct.
This method should be used, whenever possible, to resolve interpersonal conflicts in the workplace at the
lowest appropriate level without an investigation occurring. Conflict Management is not a prerequisite for the
Complaint Resolution (Formal Compliant) process. These processes will no replace small unit leadership.

To initiate a complaint, members may communicate with their chain of command or designated
representative (Equal Opportunity Coordinator), Equal Opportunity Advisor, the Command Inspector General,
NCIS or anonymous tip line. Any member who engages in or fails to report or prevent any form of prohibited
activities and conduct may be subject to appropriate disciplinary actions. Reprisal or acts of retaliation, to include
intimidation or ostracism, related to a complaint will not be tolerated and are also subject to disciplinary or
administrative action. The Command Inspector General's Office is the avenue of redress for those who believe
they have been the subject of reprisal or retaliation actions.

If you believe, you have been the subject of (or witness to) acts of discrimination, to include sexual
harassment and hazing, you should report it to your immediate chain of command or contact the Equal
Opportunity Coordinator at (229) 639-5129.
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